
Note 7 (a) : Double Cycle for Organization Learning  
(A Self-improvement Evaluation Model) 

 
 

X: Action 
Do 

Having the experience 

X: Plan 
X: Evaluate 

 
Reviewing the 

experience 

Joint 
Assessment 

Evaluate the 
process/ 

experience with 
teachers (with 

the community) 

Formal, Informal & 
Hands-on Experience

Am I doing the things right? 

Are we doing the 
right things? 

 
Planning the 
(next) steps 

X:Learn 
 

Concluding from the 
experience 
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Does the activity have sufficient 
space and encouragement to reflect 
on their own learning? 

 Metacognitive skills/ 
strategies provided 

 Reflecting own learning 
 Teachers/ peers give quick 

and unambiguous feedback 
 Reflecting on/ critically assess 

the whole experience with 
teacher, peers and other 
adults? 

Does the experience allow students 
to have more ownership? 

 Students involve in planning 
 More choice and voice 
 Student involvement in 

operational and evaluation 
tasks 

Note 7: How to assess the Education for Health Curriculum in LTFC 
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 Note 7b: Curriculum Assessment Framework 
 
 Is the learning experience well directed with clear objectives?

 Clear aims and purpose 
 Briefing and debriefing 
 Well structured with high flexibility 

Is the experience multi-sensory with a wide 
range of stimuli catering for different 
learning styles? 

 Create different ‘entry points’ using 
visual, audio or kinesthetic 
stimulations for learning 

 Try to limit unintended disturbance to 
allow focused concentration 

 Related to ‘self’ and ‘real world’ 

Does the experience encourage and promote 
group work and trust? 

 Spend time to discuss behavioral 
ground rules 

 Activities encourage respect and trust 

Taking 
responsibility 

of own 
learning 

Learn how to 
learn 

Is it enjoyable? 
Does the learning experience 
have a balance of challenge 

and skills required? 

Collaborative 
Learning 

Active 
learning 

Directed 
learning 

 
Quality of Experience: 

Flow experience in  
Moral and Civic 

Education 
Program 
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